
 

 
Dynamic Holdings Co., Ltd. 

Management Regulations 
No.  

Version Version 1 

Anti-Bribery and 

Anti-Corruption Policy 

Page Page1 Total 3 Pages 

Revision Date December 16, 2024 
  

 1 

Article 1 (Purpose and Scope) 

The company is committed to good corporate practices, adhering to the highest standards of integrity 

and ethics in all business activities, and adopting a zero-tolerance attitude towards bribery and 

corruption to eliminate such practices. This Anti-Bribery and Anti-Corruption Policy is established 

to support and respond to the anti-bribery and anti-corruption policies of international organizations 

and various countries, and is to be followed by the company and all its subsidiaries and affiliates. 

Bribery and corrupt practices include facilitation payments, kickbacks, collusion, embezzlement, 

fraud, theft, and acts intended to improperly influence a third party or to benefit oneself at the 

expense of the company. 

All directors, managers, representatives, consultants, and employees of the company must be aware 

of and comply with this policy and applicable anti-bribery and anti-corruption laws. 

 

Article 2 (Prohibition of Improper Benefits)  

In the course of business conduct, the company shall not directly or indirectly offer, promise, request, 

or accept any improper benefits, or engage in other dishonest acts that violate integrity, law, or 

fiduciary duties to gain or maintain benefits. Benefits refer to anything of value, including money, 

gifts, commissions, positions, services, privileges, rebates, etc., in any form or name. The recipients 

of such acts include suppliers, customers, or government officials, including their family members or 

agents. 

 

Article 3 (Restrictions on Gifts and Hospitality)  

Both giving and receiving gifts should generally be avoided. If it is necessary to give or receive gifts, 

the following conditions must be met: 

1. Compliance with principles of openness, transparency, and infrequency. 

2. Conformity with usual social etiquette, permitted by law, and motivated solely by gratitude or 

respect. 

3. No conflict of interest. 

4. The value of the benefit should be appropriate, with a maximum limit of NT$3,000. 

5. The benefit should not be in cash or cash equivalents (including securities or gift cards). 

6. Compliance with the principle of infrequency should be judged according to usual social 

etiquette.  
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Employees must follow company regulations and keep records when accepting or providing gifts, 

meals, entertainment, or other forms of hospitality. Any gifts or hospitality should not influence 

business judgment or be perceived as a means to gain improper advantage. 

 

Article 4 (Maintaining Complete Records)  

All financial transactions, including the reimbursement of gifts and entertainment expenses, must 

comply with the company's expense reimbursement processes and audits. All related records, 

including invoices, expense records, and other business records, must accurately reflect the 

transaction. Misleading facts, omission of information, or alteration of records or reports in any way 

is prohibited. 

 

Article 5 (Avoiding Conflicts of Interest)  

A conflict of interest exists when personal activities or relationships interfere with the impartial and 

objective performance of work duties and business judgment in the company's best interest. 

Examples include employees or their close relatives holding positions in the company's customers, 

suppliers, or competitors; having financial interests in the company's customers, suppliers, or 

competitors; or using company resources for personal affairs or gain without prior approval. 

Employees and those providing services to the company should proactively avoid actual or potential 

conflicts of interest. If unavoidable, they should report or disclose the conflict to the company. The 

company will take appropriate measures, including adjusting duties, work content, or business 

relationships, to mitigate such unavoidable conflicts. 

 

Article 6 (Political and Charitable Donations)  

The company generally does not make political donations.  

Charitable donations using company property must comply with the company's "Social Welfare 

Donation Measures" and relevant laws, and be approved by the chairman in advance. 

 

Article 7 (Selection and Management of Business Partners)  

Personnel responsible for selecting the company's business partners (whether enterprises or 

individuals) should conduct appropriate evaluations before selection to ensure their good reputation.  
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Personnel responsible for managing business partners should always ensure their compliance with 

the company's ethical requirements and anti-bribery and anti-corruption policies during business 

interactions, and promptly report any violations. 

 

Article 8 (Reporting and Protection)  

Anyone can report or file a complaint about any actual or suspected bribery or corruption incidents 

through a dedicated mailbox (ceo@dynamicpcb.com) or hotline (+886-980-051-059). The company 

is committed to ensuring that the identity and content of those seeking assistance or expressing 

concerns will be kept confidential. The company strictly prohibits and will not tolerate any form of 

retaliation against whistleblowers. If company members have questions about possible violations of 

this policy, they can seek assistance from the legal department, audit supervisor, independent 

directors, or the chairman. 

 

Article 9 (Responsibilities and Penalties)  

The company will ensure that its members have read, understood, and complied with this policy and 

prohibit any activities that may lead to or violate this policy. Members who violate this policy, 

whether intentionally or not, will be subject to disciplinary action by the human resources unit 

according to applicable appointment or labor laws and relevant personnel management rules (the 

most severe penalty being dismissal). Additionally, the company reserves the right to immediately 

terminate cooperation with any business partner who violates this policy and may take legal action 

against any violators (company members or business partners) as appropriate. 

 

Article 10 (Establishment)  

This policy will take effect after approval by the board of directors and the same applies to any 

amendments. 

Date of Establishment: December 16, 2024 


